DEPARTMENT OF THE NAVY
Office of the Chief of Naval Operations
Washington, D.C. 20350

Chief of Naval Operations
To: All Ships and Stations (less Marine Corps field
addressees not having Navy personnel attached)

Subj Naval Reserve Recruiter Meritorious Advance-
ment Program
Ref: (a) CNAVRESNOTE 1123 of 12 Nov 1981
(NOTAL)
(b) BUPERSINST 1430.16A
(c) BUPERSMAN, Article 2230120
(d) PAYPERSMAN NAVSO P-3050
1. Purpose. To promuigate guidelines and adminisiraiive
mennadiirae far affanting maritarinne advanscamant nf
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Chief of Naval Reserve recruiters who have qualified for
consideration through attainment of 800 points under the

Quality Point Matrix established by the Naval Reserve Re-
cruiting Production and Quality Assessment Program. The
meritorious advancement incentive is applicable only to
production recruiters, i.e., those recruiters who are di-
rectly invoived in prospecting for new Naval Reserve acces-
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Perconnel eligibhle for advancement include TAR/Can.
Sersenne: CagloiC 101 agvancement INCUCe 1 An/lan
vasser Recruiter/TEMAC perso._nel in paygrades E-4

g y aval Reserve
(CNAVRES) as production recrulters. A maximum of five
meritorious advancements each year may be effected
under the provisions of this Program commencing with
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2. Rackaround, The Naval Rese
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rve Recruiting Prodl.ctio
and Quality Assessment Program was implemented by
Chief of Naval Reserve and promulgated in reference (a)
to increase quantitative and qualitative accessions to the
Naval Reserve. The program provides a quality point
matrix which determines the point value of accessions to

the Naval Reserve based on criticality of manpower re-

a. CNAVRES shall manage the Naval Reserve Recruit-
ing Production and Quality Assessment Program: ac-
counting for accessions crediting the production recruiter
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OPNAVINST 1430.4
OP-135R1
18 February 1982

cruitere in navoradee E.4 throuoh E.6 who have attained a
WwilditwiD Al yu_ysluuvo AT tluuubll AYTU VVALV 11AYV Attauiva a
minim of 800 points to reach CQ NA_VMILPERQ—

COM (NMPC 9), cop
vember each year. The hst will mclude name, SSN, rate

and point attainment of personnel eligible under this in-
struction in order of point attainment. Waivers of mini-

mum point efigibility requirements will not be considered.

h COMNAVMITI PERSCOM (NMPC.Q) chall cprreaan tha
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list of point el gib l, personnel to dct,rmme the ton ﬁve

tainment and satlsfactory completion of minimum Time-
in-Rate (TIR) and Total Active Federal Military Service
(TAFMS) requirements prior to issuance of provisional
advancement authorizations (PAA) for meritorious ad-
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(1) TIR and TAFMS eligibility will be computed to
the applicable terminal eligibility dates for the specific
paygrade advancement cycies in progress at seiection
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(2) Effective date
cember each year.
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c. Activity commanding officers shall:

{1) Ensure each production recruiter authorized
meritorious advancement meets all the eligibility re-
quirements set forth in references (b) and (c). Waivers

of eligibility criteria will not be considered.

mtegnty Procedures to be utilized in effectmg a merrtorr-
ous advancement are set forth in paragraph 4. In the event
the commanding officer determines that the recruiter
advanced the PAA shall be returned to
reasons for nonad-
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(3) Forward the PAA for those recruiters who have
been transferred prior to advancement to the recruiters’
current commanding officer who will effect the advance-
ment. The former commanding officer shall certify, in the
forwarding endorsement that the recruiter has met the
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OPNAVINST 1430.4
18 February 1982
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4. Procedures
a. Candidate requirements
{1) Candidates are not required io compeie for ad-
wrnemnasmnnt ~oem Nawrs werida avarminatinne hittd munect maat all
ValiLGIIIGIIL VIl 1VaV y "WIUL VAQlIlliativil, VUt 1HUdL 1Vl au
other advancement eligibility requirements in references

(2) All candidates for advancement must meet the
Department of Defense minimum TAFMS requirements:

 _ A 1___ __ __ ___ __ 4 ) I S ama
Iror AagvancemerIt IVUIIHIIUIL
+n Daviaenda TAEMC.
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E-7 11 years
E-6 7 years
E-5 3 years
(3) All protessmnal prerequmltes f advancement
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of reference (d). Enter “recruitin 13 and cite

o’
the COMNAVMILPERSCOM PAA letter as the authority.

(2) Insert in the recruiter’s service record a com-
pleted NAVEDTRA 1430/2 (Worksheet).
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Nave a 1:n8 date COf 1 JUly Of 1€ Cangar year advandcea.

rs advanced to paygrade E-7 have a TIR date of

1 September of the calendar year advanced. ADVANCE-
MENTS EFFECTED ERRONEOUSLY WILL BE IN-
VALIDATED.

c. CNAVRES shall ensure that command/administra-
tive inspections include a review of advancements author-
ized under the tenets of this instruction.
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